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MAAs... the story so far

When they were launched in July, multi-area agreements
(MAAs) were hailed by the LGA as having the potential
to lead to “genuine devolution of powers and funding”
to local authorities. Deborah Lewis looks at whether
progress made so far is fulfilling that potential.

ems on the M27 and M3
h we want to address

MAAs, voluntary agreements between Dorset and Poole; and Tyne an
local authorities who enter a contract f PUSH, C
with central government, were first
proposed in the local government white
paper in October 2006 as a way of
helping councils work with neighbours
to promote economic development and
tackle deprivation at a regional level.
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|~ Employer-led schemes
are already reaping
benefits in the
Bournemouth, Dorset
and Poole MAA,
writes economic
- development manager
1 " & Peter Wheelhouse.

A holistic approach has been adopted
with a focus on five inter-connected themes
— skills, business growth, environment,
housing and transport. The MAA is
employer-led and delivery is achieved
through the work of five theme groups.

It is only four months since the MAA
was signed but much progress has been
made. There has been a particular focus
on higher skills development and graduate
retention. The STRIDE graduate placement
prograrmme led by Bournemouth University
has signed up 80 employers, with 300
graduates and post-graduates currently
taking part. As part of the MAA, the
Higher Education Funding Council has
agreed to work with partners to improve
incentives available for small firms to
fund training at the higher level.

Another objective is to address the
preparedness of young people for the
world of work. We staged a major skills
festival involving over 100 exhibitors and
6,000 young people in October (pictured
above). This is being followed up with a
film clip on YouTube to raise the profile
of local employment opportunities, and
a mentoring programme involving 25
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local businesses. An employability
conference bringing together head
teachers and employers is also planned
for the spring.

An employer-led employment and
skills board is being set up to fead on
taking forward the MAA, skills strategy,
and, in the current climate, ensuring a
co-ordinated response to the global
aconomic downturn,

A major aim is to secure sustainable
economic growth. We have tough
targets to meet in CO, reductions and
safeguarding the natural assets of the
area is cruda to its economic success. The
Environment Agency is currently working
with partners to develop a model that
can help assess the environmental impact
of MAA programmes, which could
benefit other MAA areas in due course.

Timeline

October 2006 Strong and prosperous
communities - the local government white
paper published. MAAs first proposed.

July 2007: Sub-national review signals
further commitment to MAAs.

November 2007: Councils in first wave
announced. Thirteen MAAs expected.
Communities and Local Government
guidance on LAAs and MAAs published.

July 2008: hitial wave signed, seven
MAAS created.

September 2008: Talks for next wave start.



